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     This module is a supplement to the General Pediatric Career Options lecture. The goal of this module is to aid you in discovering the different types of general pediatric careers that exist. Also this guide will aid in the preparation for an interview and employment contract review.

General Pediatric Practice Options
     There are several different types of careers that are now available to the general pediatrician. Life style, family and location are some of the factors that contribute to most doctors’ choice for a career type. Understanding what is available is key in choosing a path to employment.

     Academic careers can include working as an attending for a general medicine service with teaching responsibilities. Fellowship completion is usually recommended for these types of positions but is not always necessary. These types of careers can be at major children’s hospitals but they also exist in the suburban and rural communities. There are many pediatricians in private practice that also accept teaching responsibilities. Typically residents will do rotations through their practice. Incorporating academia into your career can be accomplished in many ways.

     Hospital owned practice is also another choice. There are many general pediatric practices that exist with the financial ownership by health care centers. The time spent in the work week is often very flexible in this setting. Part time and three quarters time positions exist in this type of practice. Also job sharing can be a wonderful opportunity. Two or three physicians will share one job. Most of the administration is done by employees hired to manage the practice. This works well for those who do not want the responsibility of running a practice and managing the finances of the corporation.
     Public health is a great career for many pediatricians. Degrees in public health are not always necessary. There are programs available for loan repayment. These careers vary from working in an urban clinic setting to outreach programs. Also for those interested in writing policy, management, and administration a public health degree is usually required.

     Military careers can be very gratifying and often come with a loan repayment program. The branches of the military offer programs for physicians to pursue a career. The length of time served varies as does the loan repayment. Some doctors prefer to make the military career a life long pursuit.
     Careers in industry have increased dramatically over the last ten years. Pharmaceutical companies and health insurance companies offer a wide variety of positions from research to quality control. Health care companies that provide home healthcare are also 
employing pediatricians as medical directors. These careers often offer great life styles. Patient contact is usually limited.

     Finally, there is the private practice. This also has many different variations. There are large and small practices. The way that they function is very different and the career that awaits you in either is also very different. Small private practice usually allow for more continuity of care and a greater role for the pediatrician in the administration of the practice. Most physicians are full time. Large practices usually offer different time worked options. Also they usually employ physician assistants and nurse practitioners. The management of the practice is usually performed by administrators. Also establishing your own practice is a definite option. Most physicians choose to work in a practice for a time to gain some expertise before opening their own practice.

     Remember, choosing your career path is never easy. Many doctors need to experience different types of jobs before they find the right fit. Understanding your options is half the battle. There are several websites that offer more in depth discussion of the pediatric careers available. The New England Journal of Medicine has a great career center website. It is listed on the St. Christopher’s business of medicine website. See the website page on the curriculum website for more career listings.
Getting Your Ducks in Line
     Acquiring an interview with a prospective employer takes time and preparation. The first step is to write your resume and cover letter. The cover letter should be short and to the point. It needs to grab the attention of the future employer. Remember, most practices, programs, and corporations get hundreds of resumes a month. Your cover letter needs to scream something unique for them to notice it and read the resume. Include the quality about you that makes the job right for you.

     The resume should also be to the point. Pack this document with all the important information about you. Do not include personal information such as marital status, place of birth or age unless it will benefit your cause. Research and projects done during residency can be included if it benefits your chances. The resume typically allows the employer to review what degrees and accomplishments you have attained. See the curriculum website for a sample cover letter and resume.
     Attain three letters of reference. Insure that you are able to review the letters ahead of time. If this is not permissible, ask the person writing the reference if it will be favorable. Do not provide letters of reference until asked for them. This typically occurs after an interview has been completed.

Making Contact
     Initiating contact with a future employer can be a daunting task. It seems overwhelming, but actually it is quite simple. Finding the job openings is the difficult task. Fortunately there are several resources for St. Christopher’s residents. Your program
director often is aware of practices that are looking to fill positions. Contact him or her and discuss what options are available. Also, Sherrie Eisman is a great resource in the hospital. She is a liaison between the hospital and pediatricians in the area. Cold mailings are a possibility but often they do not yield the results you would hope for. Engaging a practice with an open opportunity is your best bet. You may also contact the author of this module for advice or a list of pediatricians in the surrounding area that have positions available. Drug representatives also have knowledge of many of the practices, health centers and hospitals in the area. They are easily accessible and the program director usually has their contact information.

     Finally, the internet is a great resource for finding available positions. The business of medicine website has a list of career websites. This is especially helpful if you are looking to move out of the area. Head hunters can also be helpful. Typically there is no cost to you to use their services.

The Interview

     Attending an interview is your chance to determine if the job position will fulfill your hopes for employment. Dress professionally for the day. Be comfortable in case you are able to see patients with the physicians. Prepare a list of questions ahead of time to ask the physicians, staff and administration.
     The questions that should be addressed on the interview should cover your responsibilities as a provider.1 These include the number of patients seen in one day, patient profiles, and hospital responsibilities. Also inquire about the history of the practice. What is the doctor turnover? What will you role be in the administration of the practice? Discuss medical malpractice and tail coverage. Save the discussion of salary and benefits for last. 
   A very important part of the interview is seeing patients with the providers. Discover how they practice medicine. Determine the flow of the office and the role of the ancillary staff. Speak to the staff. They often can give insight to the workings of the practice.
     Finally, discuss benefits, salary, vacation, and CME. This discussion sometimes should wait until a second interview. Many practices insist on a second interview to discuss salary and financial details of the employment.

Follow Up

     A handwritten thank you should be sent to the interviewer within two days of completion of the interviewing process. It is also a nice touch to email a note of thanks to all of those that you spoke with at the interview. When you have signed a contract, notify the other positions that you are now committed. Don’t burn bridges! You may need a new position one day. Remember, commitment equals a signed contract. Verbal agreements are not acceptable!
Contracts

     It is important to be familiar with certain contract terms. However, nothing replaces a review of your contract by a health care attorney. There are legal books available through the AMA and the AAP. Also, the AAP has a section on practice management that discusses contract review. A written contract is your guarantee of employment. There tends to be a lot of broken promises by employers. The contract aids in keeping those promises and agreements solidified. No position should ever be taken based on a verbal agreement.
     The contract needs to include some key components. One is the terms of medical malpractice insurance. There are two types of insurance in existence. One is occurrence type and the other is claims made. Occurrence insurance covers the insured for an incident that occurred while insured. If a claim is made ten years later, the insured is still covered. This is key since many legal suits in pediatrics are filed years later. Statue of limitations for filing suits extends to adulthood for pediatric patients. The second type is claims made. This covers only those incidents that occur while coverage is in place. In order to be covered for the statue of limitations, tail coverage must be purchased. Tail coverage can costs tens of thousands of dollars. If the purchase of a tail is not included in your contract, it will be your responsibility to purchase it if you leave the practice or if your carrier changes. Also, you need to understand what the state requirements are for coverage. There is a website listed on the business for curriculum site for state coverage information. If you moonlight at other locations while employed, the source of medical malpractice needs to be delineated.
     Another component is a restrictive covenant. This is a legal term in which the physician is restricted from practicing medicine with in a certain radius of the practice for a finite time upon termination of employment. These covenants are usually enforceable and only a few states have outlawed them. Consideration needs to be given when deciding to take a position that has a large or lengthy restrictive covenant. 
   In addition, termination clauses are very important in a contract. There are essentially two types, “with cause” and “without cause”. A “with cause” contract stipulates that the employer must have a legitimate reason to terminate the contract (malpractice, ethics violation). “Without cause” contracts are essentially short term contracts. There is usually a time provision for notification from either side of termination. The time element is important. Long notification times can bind an employee to stay longer than he or she would enjoy. On the other hand short term notification can leave a physician unemployed within 30 days. 
     Finally, remember that promises made at the interview need to appear in the contract. If they don’t, they probably will not appear later. Partnership terms, salary, financial bonuses all should be included. Broken promises are never a good sign of things to come. Do not be afraid to negotiate your contract to cater to your needs.

     Employment attainment is a very exciting and scary time in a resident’s life. Preparation is required to eliminate costly mistakes in the future. Take your time in your decisions and do not be afraid to seek counsel and advice. Legal advice is essential to signing a great contract that benefits you. Good luck in your search!
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